
In tandem with our drive to create greater 
value not only for the Group, but also the 
communities in which we operate, our 
sustainable business practices take into 
consideration Economic, Environmental 
and Social pillars. 

The primary objective of this Sustainability Report is 
to elaborate  on the Group’s collective sustainability 
efforts. Our Sustainability Report covers the 
Group’s efforts and initiatives undertaken in the 
financial year ended 31 December 2017. 

OVERVIEW

SUSTAINABILITY

REPORT
The content of this report details material issues 
pertinent to the Group’s diversified business 
streams and highlights key measures carried out 
by our various business units and subsidiaries in 
Malaysia.  As this report is the baseline year of 
reporting, only selected indicators for 2017 will 
be featured.

Reflecting our commitment to sustainability, 
the Group’s employees came together to create 
a sustainability logo, featured in this Report. 
The vibrant image which depicts corporate 
buildings and employees within the symbol of a 
leaf encapsulates our aim of sustainable growth.
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The Group has established a governance structure to drive and manage sustainable practices across our 
various operations. Through this structure, we have established a clear direction and introduced well-
defined policies for the Group’s sustainable development journey.

  Sustainability Governance  Roles   Key Responsibilities

Board of Directors Setting the tone Ultimately accountable for the 
management of sustainability matters for 
the Boustead Group.

Board Sustainability 
Committee

Strategy and 
stewardship

Review and approve strategic sustainability 
policies and framework in line with the 
Group’s commitment towards sustainable 
development. 

Sustainability Management 
Committee

Management and 
monitoring

Accountability and 
performance

Recommend sustainability policies and 
framework to the Board Sustainability 
Committee. 
  
Upon approval from the Board 
Sustainability Committee, implement 
and monitor progress of the Group’s 
sustainability initiatives.

Governance Structure

Name of Director Meeting Attendance

Tan Sri Dato’ Seri Lodin Wok Kamaruddin (Chairman) 3/3

Dato’ Wira (Dr.) Megat Abdul Rahman Megat Ahmad 3/3

Datuk Francis Tan Leh Kiah 3/3

Board Sustainability Committee – Members and Meetings
The Board Sustainability Committee held a total of three meetings during the financial year. Details of 
the composition of the Committee and the attendance by each member at the Committee meetings 
are set out as follows:
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With the Boustead Group’s active involvement across key sectors of the Malaysian 
economy, we are fully aware of the pertinent need to drive sustainable and inclusive 
growth in the Economic, Environmental and Social arenas.

BUILDING A LEGACY OF SUSTAINABLE GROWTH  AS A LEADING 
DIVERSIFIED CONGLOMERATE

SUSTAINABILITY 
REPORT

Sustainability Vision

We assess our sustainable business practices based on material issues that are relevant to the Group’s 
operations and by evaluating risks and opportunities in these areas. As a result, we have been able to 
enhance our sustainability priorities. We believe that a holistic approach will ultimately grow our business 
in a sustainable and balanced manner.

Our approach to sustainability covers material issues in the following three core areas of impact:

Ensuring the sustainable growth of our businesses is in line with 
our drive to stay relevant and bring about positive economic 
impact extending to local communities

• Strengthen our reputation as an employer of choice by investing 
in our people and developing their talents to unlock greater value

• Reaching out to communities in which we operate by giving 
back to those in need, facilitating access to education, youth 
empowerment and active engagements

Protect the environment by embracing greener and more 
eco-friendly practices

ECONOMIC

ENVIRONMENT

SOCIAL
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Continuous engagement with our stakeholders is imperative in order for the Group to 
develop more robust and comprehensive sustainable business strategies. To achieve 
better outcomes for both our business as well as our stakeholders, we firmly believe 
in active engagements.

As such, across all our core businesses, we have designated representatives to reach out to key 
stakeholders via various engagement methods. During these engagements, we take the opportunity to 
share and update our stakeholders on pertinent details and information, have ongoing discussions to 
identify material issues as well as find ways to achieve common goals.

Key Stakeholder Group Engagement Type

Regulatory Bodies Dialogue sessions, meetings, correspondences and on-site 
inspections

Board of Directors Meetings and correspondences

Shareholders & Investors General meetings, quarterly reporting and annual report

Employees Employee surveys, internal communications, engagement 
sessions and sports & recreational activities

Customers Dialogue sessions, customer engagement surveys and feedback 
forms

Suppliers & Business Partners Periodic meetings and dialogue sessions

Local Communities Periodic meetings and dialogue sessions

Stakeholder Engagement
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Based on feedback and views from our stakeholder engagement initiatives, we are able to identify  
the top 20 issues in relation to our Group’s business operations. All the issues within the Materiality 
Matrix will be reviewed from time to time and revised accordingly.

SUSTAINABILITY 
REPORT
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 1 Products & services

 2 Providing business opportunities

 3 Business continuity

 4 Legal and regulatory compliance

 5 Protecting the environment

 6 Health and safety

 7 A performance-driven culture

 8 Reaching out to communities

 9 Development of facilities and
      infrastructure

10 Waste management

11 Labour issues

12 Minimising delays in delivery of products and
      services

13 Emergency response team

14 Constant engagement with stakeholders

15 Increasing asset value

16 Fertiliser management

17 Infrastructure problems

18 Strengthening multicultural communities

19 Employment and job opportunities

20 Eco-friendly products
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Materiality Analysis
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We assessed the issues based on stakeholder priorities and determined the material issues that are most 
relevant to the Group’s operations and have the greatest impact. The top eight risks and opportunities 
deemed to be most important to the Group and stakeholders are reported in this Sustainability Report. 

Products &
Services

1

KEY
MATERIAL 

ISSUES

2

3

4

5

6

7

8

Providing business 
opportunities

Business
continuity

Protecting the 
environment

Health and safetyHealth and safety

A performance- 
driven culture

Reaching out to 
communities

Legal and regulatory 
compliance

Top 8 Material Issues
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Businesses that embrace sustainability are able to thrive in the long-term, 
together with society as a whole. In line with this, across the Group our 
business units embrace sustainable business practices in tandem with our 
pursuit of sustainable economic growth. 

This includes creating synergies across the organisation while generating 
employment, fostering investment, spurring infrastructure development, 
encouraging the growth of vendors especially amongst small medium 
enterprises (SMEs), all the while adhering to stringent regulations and 
high standards.

ECONOMIC : STAYING RELEVANT

Products & Services 

As we operate in an increasingly challenging and competitive business 
environment, we are strongly focused on providing superior products and 
services. We achieved a strong profit in 2017, which is a clear reflection of 
the top-quality products and services the Group provides via our various 
business streams.

As a result, we have been able to contribute positively to Malaysia’s Gross 
Domestic Product (GDP).

SUSTAINABILITY 
REPORT

Contribution to GDP

2016

RM3.59
BILLION

As part of our commitment to build a sustainable future for all, we ensure 
that the approach adopted across our diversified business streams has a 
positive economic impact.

Testament to the quality of our products and services, the Group has 
received recognition from well-established industry organisations and 
external bodies.

2017

RM4.04
BILLION
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Key awards and certifications

1
2

3 4

5

76

1  BrandLaurette Best Brands 
Award - Pharmaniaga

2  Putra Brand Awards - 
BHPetrol

3  Asia Corporate Excellence 
& Sustainability Awards - 
Pharmaniaga

4  Frost & Sullivan’s Malaysian 
Pharmaceutical Company 
of the Year - Pharmaniaga

5  Ministry of Higher 
Education SETARA - The 
University of Nottingham 
Malaysia Campus

6  Hotels.com - Royale 
Chulan Damansara

7  Lloyd’s Register Quality 
Assurance Awards - 
Boustead Naval Shipyard
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SUSTAINABILITY 
REPORT

Providing Business Opportunities 

Supporting Local Business Development and SMEs 

In line with the Government’s mandate for Government-Linked Companies to contribute 
to the nation’s economic growth, we are committed to supporting the positive 
development of communities by providing employment and business opportunities. 

As key stakeholders of our business units, our suppliers, vendors and contractors play 
a crucial role in our business activities. We believe that we are able to boost economic 
growth through vendor development and fostering the creation and development 
of business ecosystems to support the business activities of subsidiaries, associate 
companies and joint venture companies.

Cultivating 
Holistic Business 

Ecosystems

Vendors
and

Contractors

Entrepreneurs

• Vendor Development Programmes (VDP) 
• Domestic Investment Strategic Fund
• Vendor Financing Programme

• Bumiputera Pharmacy Development Programme 
• The RoyalePharma Alliance Programme
• BHPetrol Entrepreneur Scheme
• Mutiara Damansara Retail Hub

BHIC and  BN Shipyard 

>3,600
vendors registered  

66%
are Bumiputera 
companies

The RoyalePharma 
Alliance Programme 

>130
members nationwide

BHPetrol stations

15
Dealer Owned,  
Dealer Operated  

Six of the Group’s vendors were selected as National Champions in the Ministry of International Trade 
and Industry’s VDP, out of only nine awards given out

QUICK FACTS
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New pharmaceutical 
products
>30 registered 

GPS & Drones  
used in supervision 
of plantation estates

21,916 ha
replanted with high 
oil-yielding planting 
materials

   R&D Investment
2017  :   RM41 million
2016  :  RM38 million

Business Continuity

Continuous Improvement via R&D
  
Our business operations are strongly focused on 
technology and innovation to ensure business continuity. 
Our Group invests significantly to remain relevant through 
the development of new products as well as improving 
processes and procedures.

Given our established presence in the pharmaceutical sector, 
our R&D efforts are aimed at manufacturing high quality 
cost-competitive pharmaceutical products for various 
therapeutic sectors. We conduct continuous research into 

pharmaceutical products in various dosage forms. These 
products are currently at development initiation, formulation 
or registration review stages.

In 2017, we registered more than 30 products locally and 
internationally. In addition, we were the first pharmaceutical 
plant in Malaysia to install and apply freeze-drying 
technology for the lyophilisation of small volume injectable 
pharmaceutical products.

Pharmaniaga’s registered local and international products

QUICK FACTS
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SUSTAINABILITY 
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Building constructed using our eco-friendly materials 

Along with this, we are developing phytomedicines with 
scientifically-proven medicinal claims. To date, we are 
working on two phytomedicine projects, Kacip Fatimah 
and Patawali. Ultimately, these projects will enhance the 
marketability of local herbs as phytomedicine, and are also 
in tandem with the Government’s objectives of developing 
high-value, quality herbal products.

Our building materials segment offers eco-friendly building 
products and is developing a third-generation wall system 
utilising ultra-lightweight foam in place of expanded 
polystyrene. Another product in the developmental stage 
is a colour-through floor plank resembling timber. This will 
be a more sustainable product as it will allow for reduced 
usage of actual timber.

1st pharmaceutical plant in Malaysia to install 
and apply freeze-drying technology

3rd generation wall system is being developed 
utilising ultra-lightweight foam  in place of 
expanded polystyrene

2nd batch of NGPV with improved designs 

Our plantation arm works closely with Applied Agricultural 
Resources Sdn Bhd (AAR) in terms of R&D efforts to improve 
yields in plantation estates in a sustainable manner. We have 
successfully commercialised AA Hybrida II which has shown a 
15% yield improvement compared with AA Hybrida I. To date, 
we have replanted a total of 21,916 hectares with high oil-
yielding planting materials. In addition, GPS and drones are 
used in the supervision of our plantation estates.

Our Heavy Industries Division has embarked on R&D efforts 
to improve designs for the second batch of New Generation 
Patrol Vessels (NGPV).

We are currently developing a Palm Oil Mill Effluent (POME) 
Polishing System at pre-commercialisation scale for water 
recycling and reuse. Other initiatives underway include 
studies on organic fertiliser to control disease in oil palms 
and intelligent energy management for off-grid battery 
application. 
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Anti-Corruption Policies

The Group is committed to maintaining the highest standards of integrity and professionalism in all 
business dealings. To maintain the integrity of our business operations, we have a strict Code of Ethics 
and Conduct in place which states the ethical principles, values and behaviour expected of all employees 
within the Group.  Amongst others, the Code encompasses guidelines on illegal gratification and business 
courtesies that employees must abide by. 

To further strengthen this, we have implemented anti-corruption and prevention initiatives. Our employees 
participate in anti-corruption awareness training sessions. As a reflection of our commitment to ensure 
good corporate governance and uphold the Group’s core values of respect, integrity, teamwork and 
excellence, the Group and our subsidiary companies signed the Malaysian Anti-Corruption Commission  
(MACC) Corruption-Free Pledge.

Bousteadians at the Corruption-Free Pledge Ceremony at Royale Chulan Kuala Lumpur

Legal & Regulatory Compliance

We strive to ensure that the Group and all our business units are fully compliant with all rules and regulations 
relevant to our organisation. 

We firmly safeguard human rights and strictly adhere to labour laws. Throughout our operations, we conduct 
the necessary internal and external audits to ensure we meet all applicable standards and requirements.
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ENVIRONMENT:  PROTECTING THE ENVIRONMENT 

In today’s globalised world, natural resources are growing increasingly scarce. As such, the 
Group is fully conscious of the significant role that our various businesses play towards 
the conservation and preservation of our environment. It is imperative that we protect 
our planet not just for today, but for generations to come.

Safeguarding Our Ecosystem

We incorporate environmentally-friendly 
measures across our business units in order 
to reduce our carbon footprint. 

In our hotel operations, we have 
implemented energy efficiency practices 
such as energy-saving devices for all motor-
powered machines, LED light bulbs and 
utilising eco-friendly natural products. In 
UNMC, we use solar powered electricity.

As part of our efforts to minimise our 
carbon footprint, our biogas plant at our 
Telok Sengat Mill in Kota Tinggi, Johor, 
captures biogas enabling us to reduce 
Greenhouse Gas (GHG) emissions. Most of 
the captured biogas is earmarked to power 
a gas engine generating electrical power. 
The electricity is then utilised for milling 
and domestic consumption.

Biogas plant at Telok Sengat Palm Oil Mill

Solar panels installed at UNMC

SUSTAINABILITY 
REPORT
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Our pharmaceutical manufacturing operations have measures 
in place to ensure optimal usage of resources via recycling 
and waste reduction programmes, water usage efficiency, 
anti-pollution and energy-saving measures. 

In our building materials segment, ongoing environmental 
initiatives include recycling process water, recycling process 
sludge and green sheet off-cuts, as well as re-purposing 
useable portions of rejected sheets for fibre cement 
pallets. Our petroleum fuel terminal has completed the 
commissioning of a water drainage system, which serves 
to reduce scheduled waste quantity at the terminal. 

The 60-acre Urban Forest in Taman Mutiara Rini

As part of our plantation operations, we are committed 
to conserving our ecosystem’s natural biodiversity. In line 
with this, we assess and maintain High Conservation Value 
(HCV) areas in all our Roundtable on Sustainable Palm 
Oil (RSPO) and Malaysian Sustainable Palm Oil (MSPO) 
certified plantations and mills. We have developed methods 
to monitor the status of HCV land impacted by our plantation 
and mill operations.

Within our Taman Mutiara Rini township in Johor, we created 
an urban forest which benefits the overall environment by 
providing a green belt in the residential area.  

Zero burning
policies across the Group

60-acre 
Urban Forest in 
Taman Mutiara Rini 

460,952 m3 
biogas captured  
GHG emissions         20%     

QUICK FACTS
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Minimising Pollution

We have various initiatives in place to mitigate pollution. This is evident in our  
zero-burning policies implemented through our plantations replanting programme, as well 
as via our shipyards.

Along with this, our shipyards have operational controls in place with oil leakage and water 
spillage prevention methods in accordance with environmental regulations to prevent pollution. 
We regularly maintain the equipment, machineries and vehicles used at shipyards and other 
premises to minimise emissions and maximise energy efficiency.

We conduct monthly sampling, testing and monitoring of effluent discharge from oil separators 
at our retail petroleum business. As part of our sustainable business practices in our plantations, 
we have an integrated pest management system in place to reduce the usage of pesticides 
and herbicides. As an oil palm matures, we gradually reduce the usage of crop protection 
chemicals.

Our retail petroleum business also practises scheduled disposal of waste as per the Department 
of Environment’s requirements. Our shipyards practise segregation of waste and scrap of 
disposal bins, and ensure that no rubbish or waste is disposed into the sea. 

Zero burning policies: Leftover palms decompose naturally in our estates

SUSTAINABILITY 
REPORT
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Use of Sustainable Materials

Our building materials segment offers a wide-range of 
sustainable products for the construction industry, which 
utilise recycled materials. 

In our plantation operations, our RSPO-certified business 
units produce certified sustainable palm oil and certified 
sustainable palm kernel. Further to this, in 2017 our LTT 
Sabah Estate and Trong Business Unit were awarded with 
RSPO certification. We also successfully renewed RSPO 
certification for all RSPO certified business units. Our 
Segaria Business Unit is on track to receive RSPO and MSPO 
certification in the first half of 2018.

Our Nucleus Tower in our Mutiara Damansara township 
incorporates modern and sustainable features within the 
building design. This office tower will be accredited with 
Green Building Index Gold Rating and MSC Status. In addition, 
we have applied for QLASSIC, a quality assessment tool from 
the Construction Industry Development Board Malaysia. 

Our commitment to ensuring quality standards is reflected 
by the certifications and accreditations we have received. 

Cultivating a Sustainable Culture

Beyond implementing sustainability across our business, 
we aim to nurture and instil sound environmental practices 
amongst our employees. We believe that by inculcating a 
greater understanding and awareness on the importance of 
green practices, our people will not only value the initiatives 
that our Group is taking, but also play an active role towards 
more environmentally-friendly business operations. 

Throughout our operations, we encourage our employees to 
minimise waste by recycling paper and ensuring efficient use 
of resources. We have sustainable policies in the workplace, 
including disallowing the use of polystyrene and providing 
water dispensers to reduce the use and purchase of bottled 
water. Additionally, we encourage our employees to use 
softcopies of documents instead of printing paper whenever 
possible.

UNMC – turning food waste into compost Recycling programme at our inaugural Boustead Sustainability Day
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Our Group adopts a holistic approach to business. This entails making a positive impact 
on people, from our own employees to the communities in which we operate. As a result 
of our committed efforts, we have touched hundreds of thousands of lives over the years 
and we will continue to reach out to more.

SOCIAL:  EMPLOYER OF CHOICE 

We believe that our people are our greatest 
asset and the backbone of our operations. 
Our success would not be possible without 
a skilled and dedicated talent pool; hence 
we invest significantly into providing 
opportunities for our employees, as well 
as providing a conducive and harmonious 
work environment.

Health and Safety

Across all our businesses, we ensure that our 
employees operate in safe and conducive 
work environments. We provide training 
which promotes occupational health and 
safety and we have established Safety & 
Health Committees in our various business 
operations. 

Our employees regularly undergo hazard 
identification, risk assessment and control 
training, fire drill exercises and emergency 
response training in order to raise our health 
and safety management standards and to 
reduce risks at the workplace. We conduct 
regular safety briefings to raise awareness 
amongst staff as well as suppliers. These 
measures are in line with the regulations set 
by the Department of Occupational Safety 
and Health Malaysia (DOSH).

In 2017, key health and safety activities 
included first aid training, fire drills, 
evacuation exercises and training in proper 
use of equipment. Our ongoing efforts have 
certainly borne fruit during the year, with 
zero fatalities and reduced incidences of 
injuries and lost working days recorded.

Group-wide
injury rate: *
2017 : 4.61   
2016 : 4.80

Fatality rate: 
2017 : None   
2016 : None

Note: Injury rate is defined as total cases requiring 
hospitalisation due to injuries or illnesses arising 
from work-related operations.

* per 1,000 employees (Malaysia only)

SUSTAINABILITY 
REPORT
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In our hotel operations, our employees are trained in the 
crucial aspects of food safety, food handling, kitchen safety, 
as well as in the Halal Assurance Management System. Our 
employees in the building materials segment also undergo 
yearly medical check-ups.

As per mandatory requirements by local authorities, our 
retail petroleum segment conducts inland oil spill training 
every three years, forklift training every two years and safety 
training to ensure that our employees prioritise health and 
safety while on site. 

In compliance with OHSAS 18001, Health, Safety and the 
Environment (HSE) audits were carried out at all three of our 
shipyards to enhance the HSE Management System across 
our Heavy Industries Division. The overall HSE objectives 
were effectively communicated to all shipyard personnel 
to ensure commitment to comply with relevant OHSAS 
legislations. As testament to our adherence to HSE principles 
and practices, our heavy industries segment was awarded 
with Occupational Health & Safety Management Certification 
(OHSAS) 18001-2007. 

By conducting health and safety efforts across all our 
business streams, we aim to continuously create and raise 
awareness amongst all our employees on the importance 
of prioritising health and safety at all times.

A Performance-Driven Culture

The Group’s core values of respect, integrity, teamwork 
and excellence, coupled with our core competencies have 
enabled us to create a performance-driven culture. 

With our staff of over 15,000 in Malaysia, we are proud 
to employ a diverse workforce of all ages, gender and 
background.  We offer a wealth of career development 
opportunities along with attractive remuneration packages 
to draw in fresh talent.

As we believe our people are the driving force of our success, 
we constantly empower our employees through various 
talent development and leadership programmes.

QUICK FACTS

15,347
employees  
in Malaysia 

Total training hours 
40 hours: Exec
20 hours: Non-Exec

Building a pipeline 
for the future with 
fresh talent

69% 31% 

546 67%
new staff < age of 36

Our top talents participated in the Tun Razak Youth Leadership Award organised by the Malaysian Institute of Management
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Engaging with Our Employees

Two-way communication in the workplace is vital for 
alignment between employees and our Group’s overall 
business strategy. We encourage our employees to interact 
regularly with the management and keep our employees 
abreast of the latest developments within the organisation. 
This is achieved through various communication channels, 
both formal and informal such as Townhall meetings, 
e-info and social media platforms. We also have annual 
performance reviews with our employees.

Through our Townhall meetings which are organised across 
the Group, our employees have the opportunity to engage 
directly with the Senior Management. At the same time, 
the Senior Management has the opportunity to update 
employees on the Group’s strong performance, strategic 
plans and prospects ahead. 

As part of our commitment to nurturing a high-performance 
work culture and environment, we conduct biennial 
Employee Engagement Surveys. These surveys provide an 
avenue to our people to give their comments and feedback 
for our Group’s further improvement.

In 2017, our employee engagement initiatives were 
conducted based on the findings of the 2016 survey. These 
included the introduction of e-learning, improvement and 
introduction of employee benefits and the digitalisation of 
our Performance Management System.

To reinforce bonds between employees, we encourage 
strong employee engagement via teambuilding initiatives, 
sports & recreation activities, annual staff dinners, social 
gatherings and more.

Rewards & Recognition

We have structured attractive remuneration packages to 
ensure employees are justly rewarded and to ensure that 
we remain competitive to attract strong talent as a top 
employer of choice. As a reflection of this, the Group offers 
a substantially higher average entry level executive salary 
compared to standard entry level wages as reported by an 
online industry recruitment platform.

We also recognise employees for commendable 
performances via rewards as well as facilitating opportunities 
for career advancement. 

To show appreciation to employees who have demonstrated 
loyalty and dedication, we have awards such as the 
Long Service Award, Best Employee Award, as well as 
Commendation Letters. 

SUSTAINABILITY 
REPORT

Average entry level 
executive salary

1.28 times
> industry average

Employer’s contribution  
to retirement funds

12% - 17%
vs mandatory of 12% 

Deputy Chairman/Group Managing Director at our Townhall meeting
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As a caring corporate citizen, we are 
dedicated to contributing positively to the 
community. We support deserving causes 
via fundraising initiatives, provide financial 
assistance and donations in kind. We are 
commited to giving back to those less 
fortunate, as well as hosting awareness 
campaigns. 

We believe that we have an obligation 
to lessen the financial burden of the 
underprivileged in society and to extend 
assistance wherever possible to those in 
need. 

Our Corporate Social Responsibility 
programme known as Skuad Operasi Sihat 
Negaraku (SOSN) is a community health 
programme that provides complimentary 
health education, counselling services and 
basic medical screening to the general public 
and the suburban and rural areas, including 
Orang Asli communities. This initiative aims 
to raise awareness on the importance of 
leading healthy and active lifestyles. 

SOCIAL:  REACHING OUT TO COMMUNITIES

ORANGE RUN 
Contributed
RM30,000
to three charities

SOSN initiatives
>RM800,000 for
43 programmes involving
7,000 participants 

PINTAR 
Programme
RM40,000
disbursed

In 2017, we supplied construction materials to repair homes of the less 
fortunate through our Di Celah-Celah Kehidupan (DCCK) programme 
for the seventh consecutive year. 

We continued our efforts to encourage Malaysians to lead more active 
lifestyles through our 12th edition of the BHPetrol Orange Run.  

Our Khidmat Masyarakat programme is conducted at our retail petroleum 
service stations to strengthen relationships with the surrounding 
communities. 

Back to School programme recipients at Pelita Kanowit, Sibu

QUICK FACTS
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QUICK FACTS

198
graduates took part

Provided scholarships 
to 2,267
children of 
Armed Forces 
personnel

Cultivating a Brighter Tomorrow

We are committed to empowering our nation’s youth through various 
educational initiatives. We supported programmes for schools, assisted 
underprivileged families, provided financial assistance and essential school 
items as well as sponsored school activities through the PINTAR Programme. 

In addition, Yayasan LTAT which is supported by the Group provided scholarships 
to children of Armed Forces personnel who excelled in their examinations in 
2017.

We sponsored Back to School programmes throughout our various business 
segments, donating funds to schools, underprivileged communities and needy 
families, along with providing essential school items and supporting school 
activities. 

By alleviating poverty and providing greater opportunities to learn, we are 
confident that we are ultimately creating a brighter future for the younger 
generation. To this end, we donated computers to schools, day-care centres 
and pre-learning centres.

Complimentary health screening for the Rakyat by SOSN volunteers

Cerah Ceria bersama

1,000
students impacted
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We continued our Cerah-Ceria Bersama BHPetrol campaign 
to instil road safety awareness amongst primary school 
students.

We contributed our UAC UCO SolidPanel product to the 
Civil Engineering Department of Universiti Sains Malaysia 
to build their ‘Dataran Pelajar’. We are confident that this 
contribution will help create an even more conducive 
learning environment for the students.

Through our Skim Latihan 1Malaysia (SL1M) – Boustead 
Graduate Internship Programme, we offer opportunities to 
young talents to enrich their career prospects and enhance 
employability. During this internship programme, we provide 
soft skills training and practical experiences, giving them 
invaluable exposure to the working world. 

One of our SL1M recruitment drives

Raising awareness on road safety with Cerah-Ceria Bersama BHPetrol programme

ANNUAL REPORT 2017 97


